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Trusts are useful tools in estate planning.   
Two of the most common types of trusts are 
the revocable (living) trusts and irrevocable 

trusts. 

Revocable (Living) Trust 

 A living trust, or revocable living trust, is 
often used to avoid the expense, publicity 
and delays associated with probate.  To 
accomplish that goal, you have to transfer 
legal ownership of your assets to the trust.   
Certain assets avoid probate anyway, so 
they do not have to be transferred.         
Examples include property held as joint 
tenants with the right of survivorship and 
assets paid to a named beneficiary on 
death, such as life insurance and retirement 

accounts. 

Because of the possibility that there will be 
assets not owned by the trust, a will is still 
needed to make sure that all assets are 

distributed in the manner the decedent 
desires.   Often the will simply leaves every-
thing to the trust.  Such a will is called a 
pour-over will because everything òpours 

overó to the trust.   

If you set up a living trust, you can still use 
and control the property just as you did be-
fore.   If you become unable to handle your 
affairs, control of the trust assets shifts to 
your successor trustee, typically your spouse 
or another trusted family member.  In this 
instance, the trust functions like a financial 
power of attorney.  However, you probably 
will still need a financial power of attorney to 
ensure that someone can deal with any 
asset that has not been transferred to the 

trust, such as IRAs and 401(k)õs. 

A living trust is required to file a tax return 
(Form 1041) and obtain an employer identi-
fication number.   The tax return is an infor-
mation return, and generally no income or 
deductions are shown on the trustõs tax 
return.  Instead, only identifying information 
is reported.  The income and deductions are 
reported on your personal income tax re-

turn. 

When you die, a living trust becomes irrevo-
cable and also becomes a taxable entity.  
The trust must use the calendar year.  How-
ever, the trustee may choose to have the 
trust treated and taxed (for income tax pur-
poses) as part of your estate.   Since an 
estate may choose a fiscal year, this elec-

tion may be useful in deferring taxes. 

Irrevocable Trust 

An individual is not likely to set up an irrevo-
cable trust during her lifetime.  If you trans-
fer assets to an irrevocable trust you can no 

longer use or control those assets, and you 
are considered to have made gifts to the 
beneficiaries of the trust.   Such trusts can 
be useful when you want to get assets out 
of your estate, if the recipients of the gifts 
are minors or you are concerned that they 

might spend their windfall unwisely. 

Trusts used to minimize estate and genera-
tion-skipping transfer taxes are irrevocable.   
These include the òMaritaló or òAó trust, and 
the òFamilyó trust, which is also known as 
the òBó trust or òcredit shelteró trust.   The 
Family trust is designed to receive the larg-
est amount an estate may have and not 
incur any estate tax.  The balance of the 
estate typically goes to the marital trust.  For 
a married couple, this approach results in 

no tax on the first death. 

A òQTIPó (qualified terminable interest prop-
erty) trust is a type of marital trust in which 
the surviving spouse has the right to income 
from the trust but the remainder is distribut-
ed in accordance with the trust.  A QTIP trust 
is often used to ensure that children from a 

previous marriage are not disinherited. 

A Primer on Trusts By Steve Feurer, CPA, JD 

 

 

By: Krista Hau, CPA 

Saving for your childõs education can seem like a daunting task. For-

tunately there are a few resources available to help you with the pro-

cess and save a few tax dollars along the way. One of the best op-

tions available is the 529 plan. The 529 plan is like a Roth IRA for 

children.  The money contributed grows tax-free and earnings are 

never taxed if the money is used for qualified education expenses 

such as tuition, fees, books, and room and board. Funds may be 

used for any U.S. institution regardless of what state plan is used. 

Most states sponsor a 529 plan.  Wisconsinõs  plan is called Edvest 

and is administered by Wells Fargo.  To request an application, you 

can go to the Edvest website at www.edvest.com, or call 1-888-338-

3789.  The account owner (parent) retains control of the assets and 

can transfer money to another family member without penalty by 

completing a Change of Beneficiary form. Furthermore, when apply-

ing for financial aid, this investment is mostly excluded from the cal-

culations. 

Many states offer a tax deduction.  In Wisconsin the maximum tax 

deduction for Edvest contributions is $3,000 per person, per year. 

This is worth approximately $200 in tax-savings per child. Because 

Edvest reduces state income taxes, it also reduces AMT. If you de-

cide to open an Edvest account, be sure to notify your tax preparer to 

receive the deduction on your Wisconsin tax return. 

A 529 plan is a very popular choice in a long list of options available 

when it comes time to save and pay for your childõs education. 

Please see the following list of the numerous methods available for 

funding college education:  Paying for College attachment 
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By: Ramiro Paz, CPA 

Lease agreements are one of the most common business transac-
tions.  The popularity of leases stem from the benefit of use of as-
sets such as real estate, office or warehouse space, office or manu-
facturing equipment, and vehicles, without tying up valuable cash 
resources needed to run your business.  At this time, we want to 

direct our perspective to that of the lessee, or tenant. 

Lease Classification 

When engaging in a lease contract, currently the most distinctive 
financial reporting determination is whether generally accepted 
accounting principles (òGAAPó) require the lease to be classified as 

an operating or capital lease.   

Operating leases are leases that do not meet the criteria for capital 
lease classification and are further defined by the terms of the 
lease agreement.  A ògross leaseó payment includes expenses relat-
ing to the asset such as property taxes, insurance, repairs and 
maintenance.  òTriple netó leases call for distinct payments for base 
rent of the space, and then additional allocated charges for the 
tenant share of the expenses mentioned above, taxes, insurance 
and the like.  Leases classified as operating leases recognize rent/

lease expense and cash outflow in the accounting period. 

A capital lease is basically a financing arrangement.  The main con-

siderations for identifying a capital lease involve determining if the 
lease meets any one of four specific criteria. If deemed a capital 
lease, the lessee would record both an asset and a liability for the 
lease obligation. Lease payments would then be allocated as com-
ponents of debt reduction and interest expense, as well as record-
ing amortization of the leased asset acquired, similar to a tradition-
al loan payment.  Although these financing arrangements can be 
more expensive than an outright loan, they do allow the lessee to 
avoid major cash outflows involved with purchasing costly assets.  
Risks related to the asset are minimal and they provide an exit op-

tion. 

Proposed Changes 

The above, however, is subject to change per a Financial Account-
ing Standards Board, (òFASBó) exposure draft involving replacing 
capital and operating leases with a ôright of useõ model that would 
cause all operating leases currently recorded off of the balance 
sheet to be accounted for similarly to capital leases.  So stay tuned 
for further updates, as early estimates indicate the FASB will re-
lease new lease accounting standards to be effective for annual 

reporting periods beginning January 1, 2016. 

If you have any questions on accounting for lease transactions in 
your business, please contact your Sattell Johnson Appel profes-

sional. 

Accounting Treatment for Leases  

 Identity Theft 

Identity theft is a serious crime. It can dis-

rupt your finances, credit history, and repu-

tation, and take time, money, and patience 

to resolve. Identity theft happens when 

someone steals your personal information 

and uses it without your permission. 

In addition to stealing your wallet or purse, 

an identity thief may: go through trash cans 

and steal bills and documents with sensi-

tive information; work for a business and 

steal personal information on the job; mis-

use the name of a legitimate business, and 

call or send emails that trick you into re-

vealing personal information; or pretend to 

offer a job, a loan, or an apartment, and 

ask you to send personal information to 

òqualify.ó 

How to Protect Your Information  

Å Read your credit reports. You have a right 

to a free credit report every 12 months from 

each of the three nationwide credit report-

ing companies. Order all three reports at 

once, or order one report every four 

months. To order, go to annualcredit-

report.com or call 1-877-322-8228. 

Å Read your bank, credit card, and account 

statements, and the explanation of medical 

benefits from your health plan. If a state-

ment has any mistakes or doesnõt come on 

time, contact the business. 

Å Shred all documents that show personal, 

financial, and medical information before 

you throw them away.  

Å Donõt respond to email, text, and phone 

messages that ask for 

personal information. 

Legitimate companies 

donõt ask for information 

this way. Delete the 

messages.  

Å Create passwords that 

mix letters, numbers, 

and special characters. 

Donõt use the same 

password for more than 

one account.  

Å If you shop or bank 

online, use websites that 

protect your financial 

information with encryp-

tion. An encrypted site 

has òhttpsó at the beginning of the web 

address; òsó is for secure. 

Å If you use a public wireless network, donõt 

send information to any website that isnõt 

fully encrypted.  

Å Use anti-virus and anti-spyware software, 

and a firewall on your computer.  

Å Set your computerõs operating system, 

web browser, and security system to update 

automatically. 

If Your Identity is Stolen...  

Call one of the nationwide credit reporting 

companies, and ask for a fraud alert on 

your credit report. The company you call 

must contact the other two so they can put 

fraud alerts on your files. An initial fraud 

alert is good for 90 days. 

Order a credit report. Each companyõs cred-

it report about you is slightly different, so 

order a report from each company. When 

you order, you must answer some questions 

to prove your identity. Read your reports 

carefully to see if the information is correct.  

Create an Identity Theft Report, which can 

help you get fraudulent information re-

moved from your credit report, stop a com-

pany from collecting debts caused by identi-

ty theft, and get information about accounts 

a thief opened in your name. To create an 

Identity Theft Report, visit ftc.gov/complaint 

or call 1-877-438-4338 . 

Printed from  Federal Trade Commission. Identity 

Theft. Web.  
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Shawn Perrin, CFRE, is the owner of Vision 

First LLC.  The mission of Vision First is to 

serve as high value strategists to those who 

lead through vision and a passion for en-

couraging nonprofit excellence.  She is in-

spired by bold-thinking nonprofit teams who 

lead constituent growth as she supports 

them through artful fundraising and leader-

ship development. 

"Putting fundraising first is like pushing a 

rope.  Following 20 years fundraising in 

Greater Milwaukee, I have found that the 

nonprofit teams that go the distance in fund-

raising are those who have clarified their 

vision first.  They are determined to achieve 

specific impact goals, and they rightfully 

place fundraising as a means to attain end 

results," declares Shawn. 

It's not by chance that Shawn is doing this 

type of work.  She has a charitable heart and 

realized that working in the nonprofit sector 

was her passion.  In her words, "giving is 

fun!"  Her first fundraising position was as an 

events coordinator for a local nonprofit   

organization and she went on to serve as 

Director of Development for several other 

organizations.  Fifteen years into her career, 

she was lured away to work for a local fund-

raising consulting group.  Shawn said that 

this position was vital to her success when 

she decided to go out on her own.  "I help 

clients develop relationships that both the 

client and their donors are proud of." 

"For each prospective client she seeks to 

understand their goals, starting point, assets 

and challenges in order to design a unique 

work plan tailored for their success.  Every 

client team has unique strengths and we 

maintain a flexible creativity to maximize the 

progress they can uniquely make together," 

according to Shawn. 

She articulates clear deliverables to assist 

her client's success.  Client deliverables are 

often the tools that will be used to raise the 

funds, whether that's a case to support a 

campaign, audits or assessments to recom-

mend the best strategies, operation plans to 

support implementation, board governance 

documents and processes and the list goes 

on. 

Shawn knew Cheryl Pfundtner as a neighbor 

before Cheryl joined the SJA team.  When 

Cheryl joined SJA, Shawn sought the exper-

tise of Cheryl whom she trusted.  We have 

worked with Shawn to help her do as much 

of her own bookkeeping as possible to help 

keep her costs down.  "Shawn actually intro-

duced me to Vision Forward Association, 

formerly the Badger Association for the Blind 

and Visually Impaired, when they were look-

ing for another CPA for their Finance Com-

mittee on which I proudly have served for 

several years," said Cheryl. 

Shawn is a former board officer of the Asso-

ciation of Fundraising Professionals, NoVo 

Foundation and the Alliance Française of 

Milwaukee.  She is a proud "Big Sister" with 

Big Brothers Big Sisters of Milwaukee. 

If you would like to know more about Vision 

First and Shawn's work, please visit her web-

site at www.vision-first.org .  

 

 

 

 

 

 

 

òI just changed jobs. Should I roll my 401(k) into an IRA?ó 

This is a question we frequently receive: òShould I keep my old 401

(k) or roll it into an IRA?ó  As you may have guessed, the answer is 

not the same for everyone.  The best reason for rolling over a 401(k) 

is to obtain more or better investment choices.  Itõs not uncommon 

for a 401(k) to be expensive, with administrative fees and higher 

mutual fund expense ratios.  Moving the assets to a Rollover IRA 

allows an investor to choose from a vast pool of low cost investment 

options.  In addition, funds outside of an employer plan may be more 

transparent because research is more readily available. 

There are a number of reasons to consider keeping an old 401

(k).  First, you must be 59 ½ before you can withdraw from an IRA 

without penalty; however, qualified plans like a 401(k) allow you to 

take distributions without penalty after age 55.  This can be an im-

portant consideration for those with plans for an early retire-

ment.  Second, while 401(k) plans offer unlimited protection from 

creditor judgments (including bankruptcy), IRAs are only protected 

up to $1 million,  although, this risk can be mitigated with personal 

liability umbrella coverage.  Third, some 401(k) plans offer invest-

ments that canõt be found in a Rollover IRA.  These include guaran-

teed fixed income and stable value funds, which can be particularly 

attractive when an investor wants to manage interest rate risk in 

their bond portfolio.  Finally, high income earners who wish to take 

advantage of the so called òback-dooró Roth IRA may want to avoid a 

Rollover.  When converting a Traditional IRA to a Roth IRA, an inves-

tor must pay taxes at his marginal tax rate on the untaxed earnings 

in the IRA.  When making the tax calculation, all IRAs in the in-

vestorõs name must be considered.  For example, if a person had a 

$6,000 IRA that was made as a nondeductible contribution in the 

amount of $5,000, the $1,000 in growth would be taxable.  Howev-

er, if this person also had a $100,000 Rollover IRA, the IRA says that 

95% of the IRA portfolio has untaxed dollars ($101,000 / 

$106,000).   Therefore, 95% of any converted amount would be taxa-

ble; converting $6,000 means $5,700 would be taxable.        

A third alternative to consider, if your old 401(k) is a dog, is to roll it 

into your new employerõs plan.  If the investment choices in the new 

plan are significantly better than the old one and the fees are low, 

you wouldnõt have to give up any of the benefits of the 401(k).   

 

Mattôs Mattôs Mattôs    

MinuteMinuteMinute   

By: Matthew P. Goihl, CFP® , ADPASM  

http://www.vision-first.org
http://www.sjafinancialadvisory.com/


 

 

 

By: Steve Smith 

Software and hardware outlives its usefulness.  

Itôs a sad combination of the nature of comput-

ers and capitalism.  Windows XP was intro-

duced in 2002.   It has recently fallen out of 

support from Microsoft.  Windows 7, which 

still feels pretty new and scary to some folks, 

released in July of 2009, almost four years ago.  

I would never suggest you throw away your 

computer every time a new version comes 

along (If you do, let me know where youôre 

throwing them), but I would suggest that once 

the manufacturer stops supporting software and 

hardware, itôs time to consider an upgrade.   

From a software perspective, older, unsupport-

ed programs are one of the biggest targets for 

hackers, spammers, and other computer-based 

miscreants.  Programs that are out of date donôt 

get all of the patches, and as a result, have vul-

nerabilities that arenôt fixed.  Software manu-

facturers will generally give you a break on the 

price if youôre an existing customer, since they 

want to keep you as a customer, and they want 

you to keep up with the most recent editions of 

their software.  This is where I remind you to 

save your documentation when you purchase 

hardware or software.  License keys can save 

you money down the road, and if you have any 

need to reinstall, theyôll save you even more 

money. 

Hardware wears out.  Itôs sad but true.  I canôt 

even count the number of times people have 

told me how many years of photographs there 

were on the hard drive, then it crashed, or it got 

infected with a virus because their nephew tried 

to download  a free game (amazingly, itôs very 

rarely the owner of the computer who does the 

damage,).   

An ounce of prevention will save you gallons 

and buckets of cure.  Backing up and keeping 

your computer protected with an antivirus solu-

tion are the two sides of the óprevention coinô.  

Burning your photos to DVDôs or CDôs is 

good, an external hard drive is better, and a 

cloud backup is the ultimate in disaster recov-

ery from a home PC perspective.  I strongly 

suggest you back up your irreplaceable data, as 

opposed to everything on your computer.  

Google Drive is one of my personal favorites, 

but there are a TON of options.  Lastly, get a 

good antivirus package on your computer, and 

keep it up to date.  The internet is a scary place 

for an unprotected computer, even if youôre not 

intentionally visiting places of questionable 

repute. 
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Why do I have to upgrade? 

SJA News 

SJA is pleased to announce the addition of a tax accountant to the SJA 

team.   

Ann Binzak, CPAñAnn lives in Waukesha with her husband and two 

children; Leonard 3, and Julia 7 months.  She enjoys reading, garden-

ing and spending time with her family. 

Happy Retirement to Janice Froeming!  She will be leaving June 28th,  

after 31 years with SJA.  Janice will truly be missed.  

 SJA has welcomed a new IT Intern, Michael Beringer 

Billy Appel is one of the founding members of Sattell, Johnson, Appel 

and has over 53 years of experience in the accounting profession.   

Why did you become an accountant? My father encouraged me to. 

If they could bottle your personality what would the label read? Friendly 

My theme song is: òAutumn Leavesó by Johnny Mercer 

If I were a superhero I would be: My father was my hero, but if I were a 

superhero I would want to be a famous baseball player, such as Billy 

Bruton of the old Milwaukee Braves 

The movie version of my life should be titled: òBilly the Kidó 

Two things I canõt live without are: My wife and chocolate 

Itõs Sunday morning at 10:00am.  If Iõm not sleeping Iõm: Watching the 

news 

The best thing about Milwaukee is: The people 

My favorite physical activity is: It was baseball when I was younger, but 

now itõs golf 

The first thing I do when I wake up is: Make my wife coffee 

One thing people are surprised to find out about me is: My age   

My favorite TV show to watch as a kid: Anything western 

Employee ProfileñWilliam (Billy)  K. Appel, CPA 



 

 

Page 5 

To Upgrade or Not to Upgrade 
 

By: Steve Coppersmith, CPA 

 

That is the question.  Working with a lot of 

small businesses, I see the occasional busi-

ness who have fully embraced: "if it ain't 

broke, don't fix it" and are still using Quick-

Books 2002.  While there is some truth to 

this statement, I have yet to hear a client 

complain after making the decision to up-

date.  The most common reason to not up-

grade is in the case where the business 

does a very small amount of transactions 

and only uses QuickBooks a couple times 

per month, in which case, the new features 

may be of little benefit.    

However, even very small companies have 

been able to benefit from a newer version 

of QuickBooks.  The newer versions allow 

for greater access to customer support, as 

Intuit (producers of QuickBooks) is some-

times hesitant to help with software issues 

stemming from versions more than a couple 

of years old.  In fact, live technical support 

and Intuit òadd on productsó are services 

generally discontinued once your version is 

about two years out of date.  The newer 

versions also offer multiple enhancements 

to make the software more user friendly 

such as the ability to customize your home 

page or the addition of multiple shortcuts, 

which makes daily accounting data entry a 

more streamlined process. 

Upgrading is fairly simple and generally 

takes around 15 minutes; however, the 

timing may vary depending on the size of 

the QuickBooks file, how long it has been 

since last updated, and the capabilities of 

the computer on which the software is be-

ing upgraded.  Generally speaking, I would 

recommend that a client budget to upgrade 

their QuickBooks file at least every three 

years.   

If you are considering an upgrade to your 

QuickBooks software, please reach out to 

your contact at Sattell, Johnson, Appel and 

Company prior to making a purchase, as we 

may be able help you save 20% or more on 

the purchase.  We would also be happy to 

help you implement the upgrade and offer 

customized individual or group training to 

learn how to use some of the features avail-

able to you. 

Note 
On QuickBooks 

File licensed by www.depositphotos.com/ Stephen Clarke 

SJA Anniversaries 

Michael Arnow   7 years 

Adam Dodge   2 years 

Chris Felton   2 years 

William Heilbronner  34 years 

Ed Henning   2 years 

Sandy Johnson   7 years 

Elia Martinez   24 years 

Ramiro Paz   1 year 

William Rewolinski  15 years 

Steve Smith   5 years 

Karlie Wilson   7 years  

2013 Section 179 Limits 

Section 179  allows for the immediate expens-

ing of new or used equipment purchased in 

2013 up to $500,000 (which begins phasing 

out when more than $2,000,000 of additions 

are placed in service). 


